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Business Board:  Code of Conduct
Despite the current National Assurance Framework already having a requirement for LEPs to have a code of conduct, which all board members and staff are required to sign up to, the recent MHCLG NED review recommended that the Nolan Principles of public life should explicitly be adopted as the basis for this code.
All Board Members and staff must sign up to the Business Board’s Code of Conduct. A copy of the code will also be published on the Business Boards new website.
The section ‘Registering and declaring pecuniary and non-pecuniary interests’ should be read in conjunction with the Business Board Register of Interest.  

Business Board: Register of Interest 
MHCLG sets out specific requirements on the principles which each LEP must incorporate into its conflicts of interest policy and how it is implemented which includes: 

· All board members taking personal responsibility for declaring their interests and avoiding perceptions of bias. This should be evidenced by producing and signing of their register of interests and publication on the website. 
· Use of a bespoke proforma for collection and publication of the information which ensures all categories of interest are systematically considered. 
· Categories of interest to include employment, directorships, significant shareholdings, land and property, related party transactions, membership of organisations, gifts and hospitality, sponsorships. Interests of household members to also be considered. 
· Action in response to any declared interests applies to any involvement with the work of the Business Board and is to be recorded.

This register should be used in conjunction with the section ‘Registering and declaring pecuniary and non-pecuniary interests’ in the Business Board’s Code of Conduct, which provides further guidance on the processes the Business Board should adopt to declare interests. A copy of this register will be published on the Business Board’s new website.  
Actions undertaken by the Business Board in response to the declaration of interests must be recorded. The Business Board should ensure that senior members of staff or those staff involved in advising on decisions should also complete this form and report interests. Unless there is a relevant or new interest that pertains to a meeting or decision, Business Board staff should review their interests every six months.
All Business Board, Board Members  must ensure that they fill in this register of interest form, regardless of whether they have already completed a conflict of interest or register of interest declaration for a different role e.g. local councillor.  
Please note that if a spouse or partner is referenced within the Register of Interest they do not need to be referred to by name.  
